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S1-17 Incidents, complaints and severe human rights impacts  Pg 6 0 -61 

ESRS S2  SBM -3  

Material impacts, risks and opportunities and their interaction 
with strategy and business model  

Pg 6 2 

 S2 -1 

Policies related to workers in the value chain  Pg 6 1 

 S2 -2  

Processes for engaging with value chain workers about 
impacts  

Pg 6 2 

 S2 -3  

Processes to remediate negative impacts and channels for 
value chain workers to raise concerns  

Pg 62  

 S2 -4  

Actions and resources related to workers in the value chain  Pg 6 2-63  

 
S2 -5  Targets related to workers in the value chain  Pg 6 3 

ESRS S3  
Found not material in the materiality assessment. Further information is 
included in the DMA section.  

Pg 23 -24  

ESRS S4  SBM -3  

Material impacts, risks and opportunities and their interaction 
with strategy and business model  

Pg 66 -67  

 S4 -1 

Policies related to consumers and end -users  Pg 6 3 

 S4 -2  

Processes for engaging with consumers and end -users about 
impacts  

Pg 66  

 S4 -3  

Processes to remediate negative impacts and channels for 
consumers and end -users to raise concerns  

Pg 66  

 S4 -4  

Actions and resources related to consumers and end -users  Pg 6 6  

 S4 -5  

Targets related to consumers and end -users  Pg 67  

ESRS G1  SBM -3  

Material impacts, risks and opportunities and their interaction 
with strategy and business model  

Pg 69 -70  

 G1-1 

Business conduct policies and corporate culture  Pg 68 -69  

 G1-3  

Prevention and detection of corruption and bribery  Pg 68 -69  

 G1-4  

Incidents of corruption or bribery  Pg 7 1 
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Appendix B: List of datapoints in cross - cutting and topical standards that 
derive from other EU legislation  

ESRS 
refere
nce  

Disclosure 
Requirement and 
related datapoint  

SFDR reference  
Benchmark Regulation 
reference / EU Climate Law 
reference /Pillar 3 reference  

Materi
ality  

Page  
numbe
r 

ESRS 
2  

ESRS 2 GOV -1 Board's 
gender diversity 
paragraph 21 (d)  

Indicator number 
13 of Table #1 of 
Annex 1  

Commission Delegated 
Regulation (EU) 2020/1816, 
Annex II  

yes  Pg 16  

 

ESRS 2 GOV -1 
Percentage of board 
members who are 
independent 
paragraph 21 (e)  

 Delegated Regulation (EU) 
2020/1816, Annex II  

yes  Pg 16  

 
ESRS 2 GOV -4 
Statement on due 
diligence paragraph 30  

Indicator number 
10 Table #3 of 
Annex 1  

 Yes   
Pg 31 -
32  

 

ESRS 2 SBM -1 
Involvement in 
activities related to 
fossil fuel activities 
paragraph 40 (d) i  

Indicators 
number 4 Table 
#1 of Annex 1  

Delegated Regulation (EU) 
2020/1816, Annex II  
Article 449a Regulation (EU) No 
575/2013; Commission 
Implementing Regulation (EU) 
2022/2453  

No  N/A  

 

ESRS 2 SBM -
1 Involvement in 
activities related to 
chemical 
production  paragraph 
40 (d) ii  

Indicator number 
9 Table #2 of 
Annex 1  

Delegated Regulation (EU) 
2020/1816, Annex II  

No  N/A  

 

ESRS 2 SBM -
1 Involvement in 
activities related to 
controversial 
weapons  paragraph 40 
(d) iii  

Indicator number 
14 Table #1 of 
Annex 1  

Delegated Regulation (EU) 
2020/1818  7 , Article 12(1) 
Delegated Regulation (EU) 
2020/1816, Annex II  

No  N/A  

 

ESRS 2 SBM -
1 Involvement in 
activities related to 
cultivation and 
production of 
tobacco  paragraph 40 
(d) iv  

 
Delegated Regulation (EU) 
2020/1818, Article 12(1) Delegated 
Regulation (EU) 2020/1816, 
Annex II  

No  N/A  

ESRS 
E1 

ESRS E1 -1 Transition 
plan to reach climate 
neutrality by 
2050  paragraph 14  

 Regulation (EU) 2021/1119, Article 
2(1)  

yes  32 -34  
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ESRS 
E3  

ESRS E3 -1 Water and 
marine 
resources  paragraph 9  

Indicator number 
7 Table #2 of 
Annex 1  

 No   

 ESRS E3 -1 Dedicated 
policy  paragraph 13  

Indicator number 
8 Table 2 of 
Annex 1  

 yes   

 
ESRS E3 -1 Sustainable 
oceans and 
seas  paragraph 14  

Indicator number 
12 Table #2 of 
Annex 1  

 No  N/A  

 
ESRS E3 -4  Total water 
recycled and 
reused  paragraph 28 
(c)  

Indicator number 
6.2 Table #2 of 
Annex 1  

 yes  Pg 49  

 

ESRS E3 -4  Total water 
consumption in m3 per 
net revenue on own 
operations  paragraph 
29  

Indicator number 
6.1 Table #2 of 
Annex 1  

 yes  Pg 48  

ESRS 
E4  

ESRS 2 -  SBM 3  -  
E4  paragraph 16 (a) i  

Indicator number 
7 Table #1 of 
Annex 1  

 No  N/A  

 ESRS 2 -  SBM 3  -  
E4  paragraph 16 (b)  

Indicator number 
10 Table #2 of 
Annex 1  

 No  N/A  

 ESRS 2 -  SBM 3  -  
E4  paragraph 16 (c)  

Indicator number 
14 Table #2 of 
Annex 1  

 No  N/A  

 

ESRS E4 -2 Sustainable 
land / agriculture 
practices or 
policies  paragraph 24 
(b)  

Indicator number 
11 Table #2 of 
Annex 1  

 No  N/A  

 

ESRS E4 -2 Sustainable 
oceans / seas 
practices or 
policies  paragraph 24 
(c)  

Indicator number 
12 Table #2 of 
Annex 1  

 No  N/A  

 
ESRS E4 -2 Policies to 
address 
deforestation  paragrap
h 24 (d)  

Indicator number 
15 Table #2 of 
Annex 1  

 No  N/A  

ESRS 
E5  

ESRS E5 -5 Non -
recycled 
waste  paragraph 37 
(d)  

Indicator number 
13 Table #2 of 
Annex 1  

 yes  Pg 54  

 
ESRS E5 -5 Hazardous 
waste and radioactive 
waste  paragraph 39  

Indicator number 
9 Table #1 of 
Annex 1  

 yes  Pg 54  
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ESRS 
S1 

ESRS 2 -  SBM3  -  S1 Risk 
of incidents of forced 
labour  paragraph 14 (f)  

Indicator number 
13 Table #3 of 
Annex I  

 yes  Pg 56  

 
ESRS 2 -  SBM3  -  S1 Risk 
of incidents of child 
labour  paragraph 14 
(g)  

Indicator number 
12 Table #3 of 
Annex I  

 yes  Pg 56  

 
ESRS S1 -1 Human 
rights policy 
commitments  paragra
ph 20  

Indicator number 
9 Table #3 and 
Indicator number 
11 Table #1 of 
Annex I  

 yes  Pg 57  

 

ESRS S1 -1 Due 
diligence policies on 
issues addressed by 
the fundamental 
International Labor 
Organisation 
Conventions 1 to 
8,  paragraph 21  

 Delegated Regulation (EU) 
2020/1816, Annex II  

yes  Pg 57  

 

ESRS S1 -1 processes 
and measures for 
preventing trafficking 
in human 
beings  paragraph 22  

Indicator number 
11 Table #3 of 
Annex I  

 yes  Pg 57  

 
ESRS S1 -1 workplace 
accident prevention 
policy or management 
system  paragraph 23  

Indicator number 
1 Table #3 of 
Annex I  

 yes  
Pg 58 -
59  

 

ESRS S1 -
3  grievance/complaint
s handling 
mechanisms  paragraph 
32 (c)  

Indicator number 
5 Table #3 of 
Annex I  

 yes  Pg 58  

 

ESRS S1 -14 Number of 
fatalities and number 
and rate of work -
related 
accidents  paragraph 
88 (b) and (c)  

Indicator number 
2 Table #3 of 
Annex I  

Delegated Regulation (EU) 
2020/1816, Annex II  

yes  Pg 60  

 

ESRS S1 -14 Number of 
days lost to injuries, 
accidents, fatalities or 
illness  paragraph 88 
(e)  

Indicator number 
3 Table #3 of 
Annex I  

 yes  Pg 60  

 
ESRS S1 -16 Unadjusted 
gender pay 
gap  paragraph 97 (a)  

Indicator number 
12 Table #1 of 
Annex I  

Delegated Regulation (EU) 
2020/1816, Annex II  

yes  Pg 60  

 
ESRS S1 -16 Excessive 
CEO pay 
ratio  paragraph 97 (b)  

Indicator number 
8 Table #3 of 
Annex I  

 yes  Pg 60  
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ESRS S3 -1 non -respect 
of UNGPs on Business 
and Human Rights, ILO 
principles or OECD 
guidelines  paragraph 
17 

Indicator number 
10 Table #1 
Annex 1  

Delegated Regulation (EU) 
2020/1816, Annex II Delegated 
Regulation (EU) 2020/1818, Art 12 
(1) 

No  N/A  

 
ESRS S3 -4  Human 
rights issues and 
incidents  paragraph 36  

Indicator number 
14 Table #3 of 
Annex 1  

 No  N/A  

ESRS 
S4  

ESRS S4 -1 Policies 
related to consumers 
and end -
users  paragraph 16  

Indicator number 
9 Table #3 and 
Indicator number 
11 Table #1 of 
Annex 1  

 yes  
Pg 63 -
65  

 

ESRS S4 -1 Non -respect 
of UNGPs on Business 
and Human Rights and 
OECD 
guidelines  paragraph 
17 

Indicator number 
10 Table #1 of 
Annex 1  

Delegated Regulation (EU) 
2020/1816, Annex II Delegated 
Regulation (EU) 2020/1818, Art 12 
(1) 

yes  
Pg 64 -
65  

 
ESRS S4 -4  Human 
rights issues and 
incidents  paragraph 35  

Indicator number 
14 Table #3 of 
Annex 1  

 yes  Pg 68  

ESRS 
G1 

ESRS G1 -1 United 
Nations Convention 
against 
Corruption  paragraph 
10 (b)  

Indicator number 
15 Table #3 of 
Annex 1  

 yes   

 
ESRS G1 -1 Protection 
of whistle -  
blowers  paragraph 10 
(d)  

Indicator number 
6 Table #3 of 
Annex 1  

 yes  
Pg 70 -
71 

 

ESRS G1 -4  Fines for 
violation of anti -
corruption and anti -
bribery laws  paragraph 
24 (a)  

Indicator number 
17 Table #3 of 
Annex 1  

Delegated Regulation (EU) 
2020/1816, Annex II)  

yes  Pg 70  

 
ESRS G1 -4  Standards 
of anti -  corruption and 
anti -  bribery  paragraph 
24 (b)  

Indicator number 
16 Table #3 of 
Annex 1  

 
No N/A 
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�x Rest monomer testing in our sinks that we conduct 
regularly in our lab.  

Waste as 
Landfill    

Dumping of large 
amounts of waste in 
landfills (scrap rinsing 
and hardened 
materials).  

�x Our strategy for reducing landfill waste includes 
improving material efficiency and reducing internal 
scrap rates.  

�x We work with certified external facilities to recycle 
materials like wood, paper, metals  and foils. We also 
reuse cleaning agents and styrofoam after they are 
reprocessed.  

�x Since mid -2024, our waste sinks have not been sent to 
landfills. Instead, they are being used to extract energy 
and are thermally disposed. The development of several 
projects is underway to enhance circularity and 
minimize waste, though these initiatives are still in the 
initial stages.  

�x The everyday waste report is published to visualize the 
total waste sinks.  

Corruption  

Potential emergence of 
corrupt practices in the 
company, which can 
lead to a negative 
working environment 
and low employee 
loyalty.  

�x All decisions and transactions are subject to a multi -
level approval process that ensures transparency and 
segregation of duties.  

�x A comprehensive Code of Conduct defines acceptable 
business behavior and is reinforced through mandatory 
training, internal controls and ongoing compliance 
reviews.  

�x Reporting mechanisms, including an anonymous 
whistle -blower channel, support early detection and 
prompt investigation of potential violations.  

�x Our control framework consists of holistic risk analysis, 
whistleblower mechanisms for reporting ethical 
concerns, and regular internal audits to verify 
compliance.  

�x We maintain a strict zero -tolerance policy toward 
corruption, with clear consequences for violations 
ranging from warnings to termination and criminal 
prosecution.  

Code of 
Conduct 
Distribution  

Insufficient 
dissemination of the 
Code of Conduct and 
the Purchasing Manual 
as well as a lack of 
transparency and audits 
of these  

�x The risk criteria are used to analyze our business 
partners, and internal audits are conducted by our 
compliance department to review their compliance.  

�x The conduction of risk assessments is to be carried out 
in accordance with the LKSG, and the distribution of 
questionnaires is to be based on that same assessment.  

�x The distribution of the code of conduct is to be planned 
further. It is to be made compulsory to get the CoC 
signed at the time of contract as well.  



 

28  

High Green 
Energy Costs   

Rising costs due to the 
purchase of green 
energy sources  

�x We mitigate high green energy costs through self -
generation of electricity using our own PV systems, 
which reduces our dependency on purchased energy.  

�x We also enhance the performance of our facilities to 
reduce overall energy consumption, especially gas 
usage.  

�x Signing long -term power purchase agreements (PPAs) 
to lock in lower prices as energy costs rise.  

High Research 
and 
Development 
Costs for 
Sustainable 
Raw Material  

Investments in the 
search for solutions for 
more sustainable and 
alternative natural raw 
materials  

�x Building and strengthening our in -house capacity and 
R&D team to avoid expensive external consultants and 
R&D projects.  

�x We conduct our quality control in -house, and we're 
developing an in -house LCA team to minimize related 
costs.  

Limited 
Availability of 
Renewable 
Raw Materials  

Higher costs due to 
limited availability of 
sustainable 
(preliminary) products.  

�x The exploration of alternative raw materials is 
underway. These materials are being sought because 
they are more sustainable, widely available, and 
cheaper. The company's research and development 
department, along with its material compliance and 
quality m anagement departments, is working together 
to actively seek out raw materials like this.  

�x Different raw materials are tested in our laboratory and 
in sample productions to determine the viability of the 
alternatives.  

High Auditing 
Costs  

High costs for carrying 
out various audits  

�x More certifications and internal audits provide a baseline 
of internal controls, reducing the associated audit costs 
and avoiding high auditing costs.  

High 
Automation 
and 
Digitalization 
Costs  

Rising costs for 
necessary automation 
and labor relief in 
production  

�x Implement a step -by -step approach to avoid heavy 
expenses.  

�x Building in -house capacity for automation and 
digitalization.  

�x Hiring and training more apprentices in that area.  
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operations and supply chain. This includes engaging 
with suppliers on sustainability practices and tracking 
environmental issues throughout our value chain.  

Possible 
Phycological 
impacts on the 
workforce  

Potential negative 
impact on employees 
due to adaptation to 
climate change through 
increased stress and 
anxiety when adapting 
to new or changed 
work processes and 
possibly also an 
increase in workload . 
 

�x We conduct employee satisfaction surveys every two 
years through GreatPlaceToWork® to identify concerns 
and define improvement measures based on the results.  

�x Our management team offers regular consultation 
hours, and employees can voice concerns through the 
works council or an anonymous whistleblower channel.  

�x Additionally, we provide prevention measures including 
workplace health promotion and ensure our working 
environment protects both physical and mental health.  

High Costs 
related to 
circular 
economy  

High costs for the 
development and 
establishment of 
processes for the 
implementation of the 
circular economy (e.g. 
R&D and certification 
for the use of 
granulates in products)  

�x We acknowledge that implementing circular economy 
principles incurs significant costs, including higher 
procurement expenses for sustainable materials, such 
as recycled PMMA, as well as the development of new 
recycling processes. Despite these financial ch allenges, 
we remain committed to our sustainability goals  and are 
dedicated to protecting the environment. We consider 
these investments essential to achieving our 
sustainability goals and creating long -term value 
through innovations . 
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Workforce data is reported based on headcount at the end of the reporting period , using 
internal HR systems.  

Remuneration and Social Protection 8  

ESRS S1-10 & S1-11 

All employees receive remuneration in accordance with applicable statutory requirements 
and collective bargaining agreements. SCHOCK ensures that employees receive adequate 
wages consistent with legal reference values.  Employees are also covered by comprehensive 
social protection systems. These include coverage for sickness, unemployment, occupational 
injuries and disabilities, parental leave and retirement benefits. Social protection is provided 
through statutory public  systems and employer contributions.  

Health and Safety Performance  

ESRS S1-14 

Indicator  2024  

Workforce covered by OHS system  100%  

Fatal accidents  0  

Recordable workplace accidents  25  

Lost working days  479  

Lost calendar days  634  

Occupational diseases  0  

Health and safety performance is monitored through the ISO 45001 management system 
and internal incident reporting procedures.  

Remuneration Metrics  

ESRS S1-16 

Indicator  Value  

Adjusted gender pay gap  0%  

Unadjusted gender pay gap  -7%  

Gender pay gap at The 1810 Company  42.2%  

Ratio highest remuneration to median 
remuneration  

3.7 : 1  

 

8  Due to the ongoing integration of management systems, social protection data for the subsidiary 
1810 is currently not available for the reporting period. SCHOCK is in the process of extending its data 
collection and reporting infrastructure to fully incorporate this entity into the Group -wide 
sustainability reporting framework.  
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comprehensive installation manuals, and careful raw -material selection supported by the 
substitution of hazardous substances wherever technically feasible. Based on internal 
monitoring and product safety assessments, no vulnerable consumer groups were iden tified 
as being negatively impacted during the 2024 reporting period.  

Material Risks and Opportunities  

Risks  

Key consumer -related risks include:  

�x Financial exposure from compliance testing and R&D requirements  
�x Reputational risks linked to potential food - safety non -compliance  
�x Liability risks from material non -conformity  
�x Cybersecurity risks  

Opportunities  

Strong consumer protection systems also generate strategic advantages:  

�x Product differentiation through safety and durability  
�x Expansion of sustainable product lines .  
�x Increased consumer trust  
�x Competitive advantage through advanced internal laboratory standards  

Targets and Performance Monitoring  

ESRS S4.5 

Consumer -related performance is monitored through defined safety, compliance and 
experience targets.  

Product Safety & Compliance  

�x 100% compliance with food -contact legislation and ISO 13310  
�x Screening of all relevant materials against the ECHA Candidate List  
�x Zero data breaches  

Customer Experience  

�x Reduction of recurring complaints  
�x Improved 8D resolution time  
�x Enhanced clarity of installation documentation  

Sustainable Product Development  

�x Expansion of circular and bio -based fillers  
�x Further development of CRISTADUR . 
�x Integration of LCA and EPD findings into material strategy  

Monitoring mechanisms include monthly product safety meetings, supplier scoring systems, 
corrective action KPIs, customer analytics dashboards, cybersecurity metrics, and internal 
audits.  

Continuous Improvement and Business Model Integration  

Lessons learned in the past and during the reporting period have led to:  

�x Stricter supplier corrective timelines  
�x Expanded testing for emerging risks (e.g., POPs, SVHC updates)  










